The power of having a

retained recruitment partner

Does your firm need
support with finding and
recruiting talented
accounting professionals?

Explore this case study to learn
how we can help to connect you
with skilled candidates - from
Semi Senior up to Equity Partner.

"Through retained relationships
with firms up and down the
country, we're filling roles with
the highest calibre candidates.

Not only does a retained
recruitment partner give you a
team of experts on-hand to
support your recruitment needs,
it also increases the probability

of recruiting into a role.

The profession is experiencing a
challenging hiring landscape, but
we're here to help as your
retained recruitment partner.

Garry Howling,
Managing Director

Public Practice
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From being engaged as the client's retained
recruitment partner to the candidate's first day of
employment in just 22 days, this case study
showcases the power of a retained relationship.

Working with the client, a leading independent accountancy
practice in the West Midlands that was looking for a talented Tax
Manager, the team here at Public Practice Recruitment Ltd got to
work to find the right candidate for the role. Here's the breakdown:

Day 1: Retained role Day 20: Candidate Day 22: Candidate's
engaged & candidate interviewed & job first day of
search launched offer made employment

0009

Day 16: Candidate Day 21: Employment
presented to the client contract created &
& interview offered signed by the candidate

BENEFITS OF A RETAINED RECRUITMENT PARTNER

Increased probability

Working with a retained recruitment partner
increases the probability of finding a standout
candidate and successfully recruiting into a role.

Speed to market

Amidst a highly competitive recruitment
/ landscape, working in a timely manner provides
a distinct advantage over other firms.

Expert knowledge

As specialists in recruitment for accountancy

firms across the UK, we know a thing or two
about attracting the right talent for any role.
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