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1=Strongly Agree 2= Agree
3 = Neither agree nor disagree 4 = Disagree 5 = Strongly Disagree

It is important for me to work for a company that has strong core values, and that takes it's
corporate and social responsibility seriously.
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Social interaction with my colleagues is an important part of my working life.
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Remote working has had a negative impact on staff morale at my place of work.
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Remote working has had a positive impact on my productivity at work.
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| would be more likely to work for a company where | didn't have to commute to the office on
a daily basis.
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| would be less likely to work for a company that did not offer remote working as standard in
future.

164 responses
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| would be more likely to work for a company that had an employee wellbeing strategy.
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It is important that my employer prioritises my mental and physical wellbeing.
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Relationships with my manager(s) have improved as a result of remote working.
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Poor communication from management is a key reason for seeking alternative employment.
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| would be less likely to work for a company that only offers the statutory annual leave
allowance.
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| would be more likely to work for a company that offered a flexible holiday scheme (holiday
purchase or carry over schemes).
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| would be more likely to accept a job where the recruitment process had been well managed
and timely.
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| would be more likely to stay with a company that provided a structured and detailed
onboarding and induction process.
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Working for a company that prioritises my wellbeing is more important than earning a higher
salary.
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| would be more likely to work for a company that offers regular and structured salary
reviews.
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