
AN EMPLOYER'S GUIDE TO A MULTI-GENERATIONAL
WORKFORCE
WHY AGE DIVERSITY RESULTS IN EFFICIENT TEAMS
 

At Public Practice Recruitment Ltd we see the person not
the age, race, gender or religion. 
For support finding the next member of your team,
contact us today

The UK Experts 
in Accountancy 

Recruitment

info@publicpracticerecruitment.co.uk
0333 577 7787

Baby Boomers 
1946-1964

Generation X 
1965-1981

Millenials
1982-1994

Generation X 
1995-2012

Team players
Democratic
Competitive
Exceptional work ethic
Fans of honest and simple
language

Efficient
Empathetic
Self Reliant
Entrepreneurial
Fans of informal but
informative communication

 

Excellent multi-taskers
Ambitious 
Creative
Participate enthusiastically
Respond well to feedback

 

Pragmatic
Fans of a project
Flexible
Collaborative
Take the initiative

 

https://www.publicpracticerecruitment.co.uk/diverse-recruitment-strategies-no-excuses-in-2020/
https://www.publicpracticerecruitment.co.uk/black-lives-matter-what-you-can-do/
https://www.publicpracticerecruitment.co.uk/international-womens-day-forget-your-duty-as-an-employer/
https://www.publicpracticerecruitment.co.uk/contact/

