
HOW TO CHOOSE THE RIGHT
RECRUITMENT AGENCY FOR
YOUR ACCOUNTANCY FIRM

Market knowledge. When it comes to accountancy, it pays, or rather is saves,
to work with a specialist accountancy recruitment expert. Exceptional levels of
industry market knowledge will mean that the recruiter will quickly understand
the calibre of the individual required, so a talent pool can be quickly assessed
correctly.

Speed to market. When you need a new team member, you often need to
find the best talent quickly. Look for an agency with a proven track record in
the industry, an existing list of talent, and is motivated to deliver the right
candidates on time whether they are interim or permanent.

Service delivery. Seek an agency that only specialises in public practice
recruitment, from part-qualified to senior managers and partners, so they can
work effectively as one with your firm. A reputable agency who can provide a
higher level of service through an understanding of both your business and the
inner workings of an accountancy firm.

From finding a recruitment agency who can source top accountancy talent to
removing the frustration of repeatedly explaining the type of employee required
or supplying unsuitable candidates -- this guide will save you time and money.
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Willing to build an ongoing relationship. Not in it for the short-term, a
great agency will look to work closely with your firm to build a comprehensive
picture of the practice and your needs, both now and in the future. The agency
should offer to strengthen your team and Employer Value Proposition (EVP)
alongside your business’s goals and culture. Look for the flexibility to select a
retained search service or fully outsourced recruitment option to suit you.

https://www.publicpracticerecruitment.co.uk/employers/

